NO SMOKING POLICY

1. No Smoking at Boom Active

This No Smoking Policy seeks to guarantee the right of all employees and visitors to breathe air free of tobacco
smoke and to comply with smoke-free legislation:

Passive smoking, has been medically proven to cause lung cancer and heart disease in non- smokers, also been
proven to cause asthma and migraine attacks, as well as other serious illnesses and minor conditions.

Boom Active operates a no-smoking policy at all times. This rule applies equally to staff, students, volunteers,
children, parents/carers and any other visitor.

This is explained to staff, students, volunteers and agency workers during induction.

All areas of work are covered by this policy:

No provisions are made in our setting for smoking,

Visitors, contractors and maintenance staff will have our No Smoking policy explained to them, if the need arises.
2. Enforcement of Legislation

Council enforcement officers will have the power to enter no-smoking premises to determine whether the law is being
upheld. They also assess whether or not those in control of the premises have taken all reasonable precautions to
avoid people smoking.

All staff have a personal responsibility in ensuring their personal compliance and in ensuring all those who enter the
premises are made aware of the policy. Those who do not comply with the smoke-free law may be liable to a fixed
penalty fine and possible criminal prosecution

Smoking whilst on duty will result in disciplinary action.

If any child/young person is found in possession of cigarettes, cigars or pipes, matches and lighters, these items will
be confiscated and their parent/carer informed.

4. E-Cigarettes
The law does not apply to e-cigarettes.

Boom Active, however, does not permit e-cigarettes to be used on the premises, as our staff are deemed to be role
models for the children and the action of using e-cigarettes is similar to that of using tobacco cigarettes. It is our view
that the children are too young to be able to distinguish the difference.



HOW TO DEAL WITH SMOKING

If youare in charge of smokefree premises and/or vehides, you will have a legal responsibility
to prevent people from smoking inthem. If someone does smoke inany premises or vehides
you are responsible for, here are some practical steps you might take to dealwith them.

Point to the no-smoking signs and ask the person
to stop smoking or go outside.
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Tell them you would be committing an offence if you
allowed them to smoke, and they are breaking the
law by smoking in a smokefree premises or vehicle,
and both parties could be fined.

If an employee refuses to If a customer refuses to

stop smoking: stop smoking:
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Remind them the new law is to Explain that staff will refuse to
protect employees and the public serve them if they continue to
from the harmful effects of their smoke, and they will be asked
secondhand smoke. toleave your premises
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Keep a record of where and when the
incident took place, the name of the
personinvolved and the outcome.

If physical violence is threatened by a person smoking, we suggest younotify and/or seek the
assistance from the police.



